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PAMF to ESC RN 
Tentative Agreement Subject to Overall Agreement 

February 27, 2018 

SECTION #ti ALTERNATIVE WORK SCHEDULES 

The Employer may choose to offer schedules consisting of shifts of more than eight (8) hours, but not 
more than ten (10), to defined work units. These schedules are known as Alternate Work Schedules 
(AWS). 

An AWS is an agreement between an RN and management in which the Nurse agrees to waive his/her 
rights to overtime compensation for hours worked over eight (8) in a day in exchange for working a 
compressed work week. Management has the right to assign the days/hours worked. 

In the event a Nurse who is part of a work unit compromised of AWS determines that he/she is unable 
to work the defined schedule, he/she may request an accommodation without penalty. 

The Employer complies with California labor law with regards to the disclosure, approval and 
implementation process of AWS agreements. 

The Employer will provide the union with a list of approved Alternative W_g,rk.S!=hedules that involve 
Registered Nurses on a quarterly basis. __ .-- ,,1 / /) · 
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PAMF to ESC RN 
Tentative Agreement .Subject to Overa11 Agreement 

December 20, '2018 

Section ## Bereavement Leav.e 

1. All fufl.;fime, part-time. and limited term employees are eligible for bereavement leave. Short hour 
employees will be eligible for bereavement leave effective the start of the pay period following 
ratification. 

2. Employees who experience the death of a Family member or Relative and intend to request 
bereavement leave must notify their sU,i,ervisor as soon as-.possible of their need for bereavement 
leave pay and time off. Management may request verification of death and/or relationship to the 
deceased. · 

3. In the event of the death of a Family member, employees may receive a maximum of three (3} 
days of bereavement leave pay. including applicable shift differentiats. · 

a. r=amily member shall include the following: spouse by marriage (not including common law 
marriage), registered domestic partner, parent, parent .. jn .. law, child, grandchild, son°in .. law, 
daughter-in-law, grandparent and siblihg1 indivlduals for whom the employee is the legal 
guardian. or other' relative as defined below living in the employee's home. Step 
relationships are equal to blood relations and "great-grand" the same as "grand." 

4. In the event of the death of a Relative, Employees may receive a maximum of one (1) day of 
bereavement leave, including applicable shift differ~ntials. 

a. Relative shall include the following: aunt, uncle, niece, nephew, cousin, grandparent~in-law 
and sibling-in-law. Step relationships are equal to blood relations and "great~grand" the 
same as "grand." 

5. Bereavement leave days do not need to be taken consecutively but need to be taken within two (2) 
weeks (14 consecutive calendar days) of either the service (e.g. funeral, internment. cremation, 
memorial, etc.) or death. Compensation will b~ provided tp replace regularly scheduled workdays 
missed and ate not c:Cirl$idered hours worked for the purpose of calculating overtme. The two­ 
week time frame may be extended at the discretion of management as an accommodation due 
including, but not limited to, religious, cuitural or geographical reasorns). 

6. The Medical Foundation recognizes there may be a need for additional time off when a death 
occurs in the family and time is needed for the surviving family members to mourn the loss or when 
employees must travel .extensively in order to make arrangements and/or attend funeral/memorial 
services. Additional time off - either Paid Time Off (PTO) or unpaid' time off, where applicable, 
may be granted to the employee et the discretion of management. 

7. Employees who are on Paid Time Off (PTO} when the ~eath occurs are eligible for bereavement 
leave pay. In such instances, bereavement leave pay will be paid in-lieu-of PTO hours. 

8. Employees who are on an approved leave of absence during which s/he is integrating PTO hours 
are eligible for bereavement leave pay. Jn such instances, bereavement leave pay will be paid in­ 
lieu-of PTO hours. Any bereavement pay the employee receives ln-lleu-ot PTO hours must be 
reported to the Employment Development Department (EDD) and Short-Term Disability/Long-Term 
Disability carriers, if applicable. If the employee has chosen not to inte te PTO hours with 
disability payments, s/he is not eligible to receive bereavement I · e pay 

ESC 
Date....r.-=4-...;..:;+#-41:,J. 



PAMF to ESC RN 
Tentative Agreement Subject to Overall Agreement 

September 28, 2017 

CATEGORIES O.F EMPLOYEES 

(A) Regular Full-Time Registered Nurses 
A Full-Time Registered Nurse is an RN who works a regular predetermined work 
schedule of at least sixty (60) hours per pay period (0.75 to 1.0 FTE) 

(H) Regular Part-Time Registered Nurses 
A Part-Time Registered Nurse is an RN who works a regular predetermined work 
schedule of at least forty ( 40), but less than sixty (60) hours per pay period (0.5 to 0. 749 
FTE). 

(C) Short-Hour Registered Nurses 
A Short-Hour Registered Nurse is an RN who works a regular predetermined work 
schedule of at least twenty (20), but less than forty ( 40) hours per pay period (0.25 to 0.49 
FTE). 

(D) On-Call (Per Diem) Registered Nurses 
An On-Call (Per Diem) Registered Nurse is an RN who is employed to work 
intermittently on an as-needed basis. On-Call (Per Diem) Registered Nurses do not have a 
regular schedule but must be available on sh011 notice to cover shifts. On-Call (Per 
Diem) Registered Nurses must be available to work at least five (5) shifts per month. 

(E) Temporary Registered Nurses 
A Temporary Registered Nurse is an RN hired for an anticipated term of employment of 
less than six months in a Regular Full-Time or Regular Paii-Time/position. 

PAMF 
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PAMF to ESC RN 
Tentative Agreement Subject to Overall Agreement 

April 19, 2018 

SECTION## Convenience Time Off (CTO) and Cancelation 

Should the Employer determine that it is necessary to cancel RNs for a shift(s) or partial shift(s), 
then the following procedure will be followed, provided the remaining R.Ns are qualified to 
perform the work: 

1. RNs working overtime or premium pay shifts will be canceled 
2. On-Call (Per Diem) RNs will be canceled 

3. Convenience Time Off (CTO) will be offered. CTO is defined as a day and/or 
part of a day without pay and without loss of benefits and/or seniority. CTO is not 
pre-scheduled time off. An RN will not be required to use PTO to cover voluntary 
CTO. CTO will be offered in seniority order, starting with the most senior RN. 

4. Should there be no CTO volunteers, R.Ns will be canceled starting with the least 
senior in the following order 

a. RNs working an extra (non-premium) shift 
b. Temporary RNs 
c. Shott-Hour RNs 
d. Regular Patt-Time RNs 
e. Regular Full-Time RNs 

/1/ r.1/}" j // ,, l_, .... j\..,,-"' (, __.,.. 
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PAMF to ESC RN 
Tentative Agreement Subject to Overall Agreement 

November 08, 2018 

SECTION## GRIEVANCE PROCEDURE 

The purpose of the procedures set forth herein is to provide the parties with an orderly means of 
resolving differences which may arise between them. 

(A) Informal Conflict Resolution 
Conflict may arise around issues other than interpretations, application and/or compliance with 
provisions of this Agreement or whether discharge or discipline was for just cause. When this type of 
conflict arises, the Registered Nurse is encouraged to promptly use informal conflict resolution. To 
facilitate resolution of the conflict, the following resources are available to the Registered Nurse 
(not listed in order of priority): 

(a) Management Representatives 
(b) Peers 
(c) Union Representatives 
(d) the Employee Assistance Program 
(e) Human Resources Department 

(B) Grievance 

1. Definitions 
A grievance is defined as a question or complaint filed by a Registered Nurse, the Union or the Employer 
concerning the interpretation or enforcement of the terms and provisions of this Agreement, the 
Registered Nurse's working Conditions, or any claim or complaint concerning a Registered Nurse's 
discharge or discipline. 

2. Terms of Grievance 

a. Only the Registered Nurse who has successfully completed the initial introductory period of 
employment is eligible to submit a grievance. 

3. Timeliness 
The grievance will be submitted no later than fifteen (15) days after the occurrence of an alleged 
grievance, or the date from when the Registered Nurse became aware of the occurrence of an alleged 
grievance. 

In determining the number of days for the grievance procedure, Saturdays, Sundays and holidays will be 
excluded. All other days will be included in determining the number of days regardless of the work 
schedule of the Registered Nurse. 

4. Adherence to Time Limits 



PAMF lo ESC RN 
Tentative Agreement Subject to Overall Agreement 

November 08, 2018 

a. The Employer and the Union agree that grievances should be raised, and settled promptly. 

b. Failure of the Grievance to proceed within any time limit delineated in this article will constitute 
a waiver of the claim. 

c. Failure of the Employer to act within any time limit delineated will entitle the Registered Nurse 
to proceed to the next step of the grievance process. 

d. The Employer will notify the Union in writing of any terminations or disciplinary actions other 
than verbal counseling so that the Union will have sufficient time to review and respond within the set 
time limits. 

e. However, any of the time limits may be extended by mutual written agreement. 

5. Right to Representation 

a. The Registered Nurse will have the right to a Union representative or steward. 

(a) The Registered Nurse may be assisted or represented by the Union representative at any step of 
the grievance procedure. 

(b} Attendance of the Registered Nurse at any meeting/hearing may be required. 

6. Time Off for Hearings 
The Registered Nurse and her Union Representative {if an employee of the Employer) will be granted 
time off for participation in grievance hearings. The Registered Nurse or his/her representative will not 
lose benefits or seniority as a result of time off related to grievance. 

(C) Grievance Procedure 

1. Step 1- Filing of Grievance 

a. The Union will file formal notice of Grievance in writing to Human Resources. 
b. The matter may be referred to the Informal Conflict Resolution process with the agreement of 
all parties. 

2. Step 2 -Human Resources Review Meeting 

a. Review Meeting 
Upon the receipt of the grievance, Human Resources or his/her designee will arrange a review meeting 
within fifteen (15) days with individuals directly involved. 



PAMF to ESC RN 
Tentative Agreement Subject to Overall Agreement 

November 08, 2018 

b. Resolution 
Human Resources or her/his designee will provide a written determination of the grievance to the 
Registered Nurse and to the Union with ten (10) days after the review meeting. 

3. Step 3 - Mediation 

a. Referral to Mediation 

If the Registered Nurse and/or the Union do not accept the determination of Human Resources or 
his/her designee, the matter shall be referred to mediation. The Union has ten (10) days from the 
receipt of the determination to submit the written referral to mediation. 

b. Mediation 

The Employer and the Union shall request and utilize the services of an agreed upon Federal Mediator, 
from the FMCS, in an attempt to resolve the grievance, and to avoid unnecessary use of the arbitration 
process, The recommendation of the Federal Mediator is not binding on either party. It is the intent of 
the Union and the Employer to conduct the mediation Within sixty (60) days of receipt of the request for 
mediation, dependent upon the availability of the mediator. 

4. Step 4 - Arbitration Procedure 

a. Referral to Arbitration 

If the grievance remains unresolved after the conclusion of the mediation step the grievance may be 
referred to arbitration. A referral to arbitration must be made in writing and must be made within ten 
(10) days of the conclusion of the mediation 

b. Selection of an Arbitrator 
The Arbitrator will be selected by the Union and the Employer. If the Union and the Employer cannot 
agree upon an arbitrator, either side may request that the Federal Mediation and Conciliation Service 
supply a list of seven (7) names of arbitrators. The arbitrator will be selected from this list by the 
alternative striking of names (the first strike being determined by a flip of a coin) and the last name 
remaining will be the Arbitrator. 

c. Arbitrator 
Arbitration will begin as soon as possible, considering schedules of the representatives of the Employer 
and the Union. The hearing will be closed unless the arbitrator rules otherwise. Prior to the hearing the 
Union and the Employer will attempt to agree on a joint submission of the case to the arbitrator. If the 
parties fail to agree on a joint submission, each will present a separate submission. The joint or separate 
submission(s) will state the issue(s), and the specific article(s) of the Agreement, which the arbitrator is 
to interpret or apply. 



PAMF to ESC RN 
Tentative Agreement Subject to Overall Agreement 

November 08, 2018 

d. Resolution 

(a) After the hearing, the arbitrator will render a decision, which will be final and binding on all 
parties. 
(b) The arbitrator will have no power to add to, or subtract from, alter, modify, or amend any of the .. 
terms or provisions of this Agreement. 
(c) The arbitrator has the authority to award monetary damages to lost wages and/or benefits. 
However, the arbitrator's award will not be made which violates the conditions of this Agreement. 

e. ~xpenses 
The expenses ofarbltration will be divided equally between the Employer and the Union. The expenses 
will include transcription costs and payment to the arbitrator. Transcription may be waived by mutual 
agreement of the Employer and the Union. 

~~ 
PAMF 
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SECTION XX. 
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PAMFlo ESC RN 
Tentative,Agr,eement Sut?Ject to Overall Agreement 

December 20, 2018 (R(3places TA reached on November 8. 2018) 

HOLIDAYS 

(A) Recognized Holidays 

Premium pay will be paid on the following recognized holidays: 

New Year's Day 

President's Day 

Memorial Day 

Independence. Day 

Labor Day 

Thanksgiving Day 

The Day after Thanksgiving 

Christmas Day 

(B) Holidays Worked 

In the event a Registered. Nurse is required to work on any of the recognized holidays, he/she 
shall receive time and one-half ( l - l /2) for all hours worked on said holiday. 

(C) Additional Available Shifts <m Holiday Week 

During the holiday week, a.regular full-time or part-time RN, whose normal scheduled shift 
lands on.a holiday and is not scheduled to work on the holiday, shall e the . ion to pick ur 
an additional available shift prior to the shift being offered to a per 

PAMf 4£i 
Date J L J/1,~ · . 7 
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PAMF to ESC RN 
Tentative, Agreement Subject to Overall Agreement 

February 7, 2019 

SECTION XX. Hours of Work and Overtime 

A. Straight-Time Workweek 

The straight-time workweek shall not exceed forty ( 40) hours per week. 

B. Straight-Time Workday 

The straight-time workday shall not exceed eight (8) hours per day within a period of not more 
than nine (9) consecutive hours. Each RN who works an eight (8) hour shift shall receive a lunch 
period of at least one-half hour. The Employer will use its best efforts to release Registered 
Nurses promptly for their designated lunch periods. The Employer will pay for RNs to attend 
departmental staff meetings, and time spent in these meetings will be included in computing 
overtime. 

C. Days Off 

Each regular full-time or part-time Registered Nurse shall be offered two consecutive days off 
every other week. (This does not apply to short-hour or on-call Registered Nurses.) 

D. Overtime Compensation 

A Registered Nurse shall be compensated for all work in excess of eight (8) hours per day or 
forty ( 40) hours per work at the rate of one and one-half (1-1/2) times his/her basic straight-time 
hourly rate, unless the Registered Nurse has agreed to an Alternate Work Schedule (See Section 
XX). 

Compensation of time over twelve (12) hours per day shall be at t 

ti~ 
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PAMF to ESC RN 
Tentative Agreement Subject to Overall Agreement 

May 7, 2018 

SECTION IHI INTRODUCTORY PERIOD 

Each newly hired Registered Nurse, and those rehired Registered Nurses previously employed by PAMF, 
will have an introductory period of three (3) months. During this time, a Registered Nurse will have no 
seniority. Upon satisfactory completion of his/her introductory period, the Registered Nurse's seniority 
date will be established as defined in Section ##. 

During the Introductory Period, a Registered Nurse may be given written notice of unsatisfactory 
performance or failure to adhere to the Employer's rules, and such notice may include a warning that 
future poor performance or misconduct during the Introductory period will result in termination. 

The Registered Nurse will have recourse to the grievance procedure as of the day after his/her 
introductory period ends. The Registered Nurse will have his/her benefits eligible sed on the 
provisions of this agreement. 

JI\ I 1 ./' 
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PAMF to ESC RN 
Tentative Agreement Subject to Overall Agreement 

March 7, 2019 

SECTION ## JOB POSTINGS 

The Employer shall post bargaining unit job requisitions online for a minimum of five (5) days before 
filling the position. The posting shall indicate that the job is a union represented job. This does not 
prevent the Employer from filling the vacancy on a temporary basis during the five-day posting period. 
The Employer will attempt to fill job vacancies with bargaining unit RNs prior to utilizing external staffing 
resources. This provision for posting of job vacancies is for the information of Registered Nurses so that 
they may apply for any job vacancy for which they believe they are qualified. 

It shall be the policy of the Employer to give first priority to bargaining unit Registered Nurses for filling 
of lateral vacancies and promotional positions covered by this Agreement. When qualifications and 
performance are approximately equal, seniority shall be the deciding factor in who is selected to fill the 
position. The determination of who shall fill the job vacancy shall be at termination of the 
Employer based on the above criteria. 

&:?~ 
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PAMF to ESC 
Tentative Agreement Subject to Overall Agreement 

August 23, 2018 

Section ## Jury Duty 

1; A~I full-ti~~• part-ti_me, and limited term employees are eligible for jury duty pay upon hire. Short hour employees 
will be eligible for Jury duty effective the start of the pay period following ratification. 

2. Employees who serve on Jury Duty will receive Jury Duty Pay for the time they are required to serve up to, but not 
exceeding, their regularly scheduled hours. Employees are required to provide proof of service to receive 
compensation. 

3. Jury Duty Pay will be paid as base wages includin_g applicable shift differential. Jury Duty hours are not considered 
hours worked for the purpose of calculating overtime. 

4. An employee receiving a jury summons shall advise his/het supervisor as soon as possible, but no later than within 
three (3) days of its receipt. 

5. To receive compensation once the employee reports for Jury Duty, eligible employees must select the telephone 
on-call option, if available. Employees electing the telephone on-call option are to report to work until such time as 
they are called in to physically report for service, unless excused in advance by their supervisor. Employees who 
are on call and have not reported for Jury Duty are not eligible for Jury Duty Pay under this policy until they report 
for Jury Duty. 

6. If an employee is scheduled to work the night shift the day before and/or the day they are scheduled for Jury Duty, 
s/he will be released from the schedule and eligible employees will receive Jury Duty Pay not to exceed the 
employee's regularly scheduled hours. 

7. When an employee is required to serve on his/her scheduled days off, the employee will not receive Jury Duty Pay 
for those days. _ 

8. Employees who are on an approved leave of absence during which s/he is integrating PTO hours are eligible for 
and may request Jury Duty Pay. In such instances, Jury Duty Pay will be paid in-lieu-of PTO hours. Employees 
should note that Jury Duty service during a leave of absence might impact their disability claim, since the hours 
could be considered work. Additionally, employees on leave for their own illness and/or injury should consider 
checking with their doctor to verify they are able to participate in Jury Duty. Any Jury Duty Pay the employee 
receives in-lieu-of PTO hours must be reported to the Employment Development Department (EDD) and Short­ 
Term Disability/Long-Term Disability carriers, if apP,licable. If the Employee has chosen not to integrate PTO hours 
with disability payments, s/he is not eligible to receive Jury Duty Pay. 

9. An employee who has been selected and wishes to serve on a Civil Grand Jury that is voluntary in nature needs to 
provide advance notice and receive authorization from his/her supervisor prior to serving. If approved, the employee 
will utilize accrued PTO since Civil Grand Jury service that is voluntary in nature is excluded from coverage under 
this policy. . 

1 o. If an employee is on Jury Duty for less than half of his/her shift, s/he should call his/her supervisor to find out 
whether s/he needs to return to work. The supervisor's decision will depend on a number of factors, including the 
time it takes the employee to get to work, length of shift remaining, and staffing. If the supervisor determines the 
employee doesn't need to return to work, the employee will receive Jury Duty y for, e full shift. Supervisors 
have the . n of excusing as for the full shift in advance, 

ESC 



PAMF to ESC RN 
Tentative Agreement Subject to Overall Agreement 

January 11, 2018 

SECTION## LAYOFF AND RECALL 

In the event of a layoff or reduction of FTE status, the Employer shall first request volunteers. If 
not enough Registered Nurses volunteer, then the following order shall be used to select the 
impacted Registered Nurses: 

l. Registered Nurses with documented history of performance problems (i.e., written 
or final written warning) within the last twelve (12) months. 

2. The Employer will determine how many On-Call (Per Diem) RN positions are 
needed. If the Employer decides to reduce the number of On-Call (Per Diem) RN 
positions, such reduction(s) will be made beginning with the least senior On-Call 
(Per Diem) RN, provided the remaining On-Call (Per Diem) RNs are qualified to 
perform the available work. 

3. Short Hour, Regular Part-Time or Regular Full-Time Registered Nurses with the 
least seniority provided the remaining Registered Nurses are qualified to perform 
the available work. A Short Hour, Regular Part-Time or Regular Full-Time 
Registered Nurse that is subject to layoff, except those with a documented history 
of perfonnance problems in the last twelve ( 12) months, shall have the option to 
bump the least senior On-Call (Per Diem) Registered Nmse, provided she/he is 
qualified to perform the available On-Call (Per Diem) work. 

Registered Nurses who are laid off, except those with a documented history of performance 
problems in the last twelve ( 12) months, shall have recall rights for 12 months or until the 
Registered Nurse is offered an equivalent bargaining unit position, whichever occurs sooner. 
Recall rights shall be in order of seniority. 

PAMF I l Date __ l__,__
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PAMF to ESC RN 
Tentative Agreement Subject to Overall Agreement 

December 20, 2018 

Section ## MANAGEMENT FUNCTIONS 

The Employer retains, solely and exclusively, all the rights, powers and authority that it 
possessed or exercised prior to the execution of this Agreement, except as expressly limited by 
a specific provision of th is Agreement. 

Without limiting the generality of Paragraph 1, the rights, powers and authority retained by the 
Employer include, but are not limited to, the following: to determine the type and scope of 
work to be performed, and of the health care services to be provided; to determine the 
methods, processes, means and places of providing health care services; to effect technological 
changes; to increase or decrease the work force and to determine the size thereof; to assign 
work and to decide which employees are qualified to perform work; to suspend, eliminate, add 
to; expand and control the quality services; to discontinue work for economic, medical or 
operational reasons; to contract for supplies or services; to select employees for hire, 
scheduling, promotion, demotion, layoffs or transfer; to manage and direct its business, 
operations and work force and maintain the efficiency thereof; to create, change, combine or 
abolish jobs, departments and facilities in whole or in part; to establish work standards, 
schedules of operation and work load; to specify or assign work requirements and overtime; to 
schedule working hours and shifts; to utilize external traveler RNs (this is not intended to 
permanently replace staff or abolish positions); and to adopt or modify work place policies and 
rules of conduct and penalties for violation thereof. 

All other rights of management not expressly limited by the dear and explicit language of this 
Agreement are also expressly reserved to the Employer, even though not enumerated above. 
The exercise of any right reserved to management herein in a particular manner, or the non­ 
exercise of any such right, shall not be deemed a waiver of the Employers' right or preclude the 
Employer from exercising the right in a different manner. 

The retained rights of management shall not be subject to the grievance and arbitration 
provisions of this Agreement, unless they are in direct violation of the terms of this agreement, 
nor shall the Employer be required to bargain with the Union over the Employer's exercising of 
any such rights. The Union does not waive its right to bargain over th ... __..rnn ... cts f the 
application of the rights outlined above. 

PAMF i /4 
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PAMF to ESC RN 
Tentative Agreement Subject to Overall Agreement 

April 19,2018 

SECTION ## Meal and Rest Period 

A. Rest Period Each RN shall be granted a rest period of ten (10) minutes during 
each four hours of his/her shift without deduction in pay. Rest periods may not be 
combined with the meal period to extend the meal period. RN's do not need to 
record this time. 

B. Meal Period Each RN shall be granted an unpaid, duty free meal period of no less 
than 30 minutes as close to the middle of each eight (8) hour work period as 
practical but no later than the start of the fifth hour unless the RN has a valid 
Flexible Meal Period agreement on file. Meals may be taken outside of the clinic. 

C. Missed Rest or Meal Period Advance notice to a supervisor is required to avoid 
missed rest periods or meal periods. If, for any reason, an RN believes he/she may 
not be able to take a rest period or meal period due to work conditions, the RN 
must notify his/her supervisor in advance of missing the rest period or meal 
period. In the event work conditions force an RN to forego a rest period or duty 
free meal period, the RN must record "missed rest/meal period "on the timecard. 
An RN who has missed one or both rest periods or a meal period, shall receive 
one hour of premium pay. However, if an RN is provided the opportunity for a 
rest period and voluntarily elects not to take it, no premium payment applies. 

D. Voluntary Meal Period Waiver An RN may sign a meal period waiver and the 
Union shall be informed of all signed waivers. Waivers may be canceled by the 
RN at any time. 

E. Flexible Meal Period Agreement An RN may sign a Flexible Me 1 Period 
Agreement and the Union shall be informed of all agr ent . e agreement 
may be canceled by the RN at any time. 

PAMF 4/ Jq/ :)( Date-#Jg 
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PAMF to ESC RN 
Tentative Agreement Subject to Overall Agreement 

November 11, 2018 

Section ## MEDICAL-DENTAL-VISION, LIFE INSURANCE AND AO&D BENEFIT PROGRAMS 

The Foundation shall provide the same health plan benefit programs {Le. Medical, Dental, Vision, Life 
Insurance and Accidental Death and Dismemberment),, under the same terms and conditions, to 
employees represented by the Union as the Foundation provides to its non-represented employees. 

The Foundation shall notify the Union thirty (30) days in advance of any changes to the health plan benefit 
programs, but shall not be required to bargain with the Union regarding the chang or the effects of the 
changes. 

PAMF 4 
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PAMF t<>'ESC.RN 
Tentative Agreement ·Subject to Overall Agreement 

December 20, 2018 · 

SECTION #II Medical Leave, Family Care and Pregnancy Disability Ltaves of Ab!ience 

1. General /nformatfon 
a. An employee who must be away from work. more than seven (7) consecutive calendar 

days for a medk:·aJ reason for the employee,or a qualified family member shall apply for a 
leave of absence. 

b. To request a leave of absence, the employe-a shall complete the online Request for Leave 
of Absence. 

c. To the·extent permitted by law, FMLA, CFRA1 and MLOA shall run concurrently fornon­ 
work r~Iate9 lnjurles/l/loesse.s.and FMLA, CFRA, MLOA, and OLOA shall run concurrently 
for worlHe/ated lnjunesllllnesses. FMLA, CFRA, and POL shall run concurrently as 
permitted by Jaw, 

2. Notice otteave 
a. The employee stiall provide his/her supervisor at least thirty (30)-days prior notice.of the 

need for a leave of absence. If this is not PQssib\e, .nefice shall be given as soon as 
pracUcaQle. ' 

b. ForelecUve or planned medical procedures where emplo.ye·es have flexibility forthe timing 
of their medical nsatment, emp'IO.yees shall consult With their supervisor regarding the 
dates of ptanned medical procedure to minimize disruption to operations. 

c. When providing notice, sufficient information shall be provided to determine if the leave 
qualifies under this agreement and/or law, and shall include the anticipated start date and 
duration of leave. 

3. Requestfor Leave and Certification 
a. Requests for leave shall be supported by appropriate certification. 
b. The Disability Department shall pro\11':Je employees with !he applicable certification 

requirements and forms. · 
c. Employee,s may be required to submit re-certnic tions if new or continuing leave time is 

sought after the expiration efan Initial certification. 

4. Pay During Leave 
a. PTO., if-available, may be used to supplement other wage replacement benefits to provide 

income up to approximately 100% of Pre-Oisaoility Gros.s Earnings based upon FTE 
status. 

b. Employees can elect (on the Request for Leave of Absence form) whether to use accrued 
PTO to cover any applicable Elimination Period and to integrate PTO with other wage 
replacement benefits If the leave is covered under FMLA/CFRA, or POL. If the employee 
does not affirmativ~ly decline using PTO, the Medical Foundation shall integrate ac:crued 
PTO with all applicable forms of wage replacement. If the leave· is not covered by 
FMLA/CFRA, or POL, the Medical Foundation requires the use of accrued PTO. 

5. Medical Leave of Absence (MLOA) f 
a. An employee's own Serious Health Condition, other than work-related conditions, that 
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prevent$ the employee from perforrriin,g one or more of the essential functions of his/hei 
job quaime.s an eligible employee-for an MLOA. 

b. Full-time, p_art-time, short-hour, and.per diem employees who have completed the 
Introductory Period are eligible tor an MLOA. 

c. MLOAdLJration is,for up·-t6 ~ix (6) months ofpumutative aQs~nce in a rolllng backward 
twelve (12) montn period. MLOA runf conourr~nt with other leaves ~f ab~ence. . • 

d. MLOA may not be taken on an intermittent or reduced-schedule basis, unless running 
concurrently with regulatory le av.es ttiat allow forintetmittent leave.s. 

e. Limlted·term employees are ellgibte for an MLOA for up to thirty (30) continuous calendar 
d_ays In a re!ling .backward·tw~lve- (12) month penod. 

f. If an empJoyee ls 11ot eligible foran,MLOA under this, provision, or if- an employee has 
exhaus:te(:f his or her ML©A undert~is provision, a re~ve may be provided on a case by 
case basis as a reasonable,acoommodatlon in accordenoe with the federal Americans with 
Oisabiiitles Ac((AD~) and similar state law. 

g. If an employee ta~es an MLOA tetums .to work and then returns t0 a medical leave of 
absence status, the leave is subject to the maximum limit. 

6. Family C~re Le~ve (FMLA/CFRA) and Pregn~mGY Disability Leave 

FMLA/CFRA and POL leaves of absence will be g,ranted in accordance with applicab,le law. 
FMLA/CFRA :shall be recorded in accordance with the twelve ( 12) month rolling period measured 
backward from the first date. the employee commences leave under FMLA/CFRA 

7. Intermittent a.nd Reduced Schedule Leave 
a, An employee-does not need to use leave under FMLA/CFRA/PDL in one block. Leave can 

be.taksn intennittently, or as part of a reduced schedule when medically necessary. 
b. Leave for bondlng or the care of a new chlld generally shall be taken In blocks of at least 

two (~) weeks, but an employee n,ay ta~e two {2) leaves in increments shorter than two (2) 
weeks. Additional requests in lncrsme ts shorter man (2) two weeks may be granted with 
the approval of his/her supervisor and !DAM. 

8. Reinst~tement/Return to Work 

a. Employees returning from an approved leave notexceeding six (6) months shall be 
restored to the same position, unit, and shift s/he held at the commencement of the leave 
or, if unavailable due to reasons unrelated to the employee's leave or because holding 
open the position would substantially undermine the Medical Foundation's ability to 
operate the business safely and efficiently, to an equivalent position (with equivalent pay, 
benefits, and other employment terms). If the leave of absence exceeded six (6) months, 
the Medical Foundation shall use its best efforts to return the employee to the same 
position, unit, and shift. 

b. An employee returning from a leave due to his/her own medical condition shall provide 
required medical certification confirming that the employee is able to retu m to work with or 
without reasonable accommodation. ~~ 
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c. Failure or in~bility to return .to work upon the expirauon date of .a leave -of absence may be 
considered a voluntary resignation and the affected employee shall be terminated unless 
an extension of leave has been approved. 

9. Health and Welfare Benefits During leave 
a. The employee's current medical, dental, vision, life, and long-term disability 

(lTDJbenefltsshall be continued during.an approved leave for up to a maximum 
of twelve (12). months. 

b. Employees 'should consult with the S3 Benefits department regarding enrolling 
newly ellglble dependents In benefit coverage and how the leave may affect 
their benefits. 

c. During a leave of absence; the employee shall pay his/her share of any benefit 
premiums either through pavrol] deductions or by check delivered to the S3 
Benefits Department by the applkable due date. Employees not In a paid status 
sufficient to cover the premium shall be billed bythe S3 Benefits. Department 
and should contact the Sutter Health Employee Line for information about 
premium payments while on leave. 

d. Where leave is taken for birth or adoption, the employee may enroll the child 
Into.the health plan within sixty (60) days of the child's date of birth or 
placement in order to obtain coverage. Failure to enroll the child within this 
tlme frame wrn result in lack of coverage and the employee shall not be allowed 
to enroll his/her child until the next open enrollment period. 

Occupational Leave of Absence (OLO~ 

1. General Information 
a. An O.LOA is a Job-protectet1 !eave of absence provided for an employee who has sustained a work­ 

related injury/illness on the job that prevents the employee from performing one or more of the 
essential functions of his/her job. 

b. EmpJoyees are eligible foran OLOA if: 
i. The employee incurs a medic.ally-substantiated work-releted illness or injury arising 

out of emplo,yment or in the cour$e of employment while on the Job; 
ii. The employee's claim is open and accepted by the W9rkers' Compensation TPA; 
iii. The period of absence is verified by the authorized primary treating provider as work­ 

related; 
iv. The employee has been released to temporary Modified Duty·ot Light Duty ·ror the 

injurymlness in question, and the employee cannot be accommodated under ADA or 
the Connecting to Work Program. · 

c. An employee who must be away from work for more than three {3) consecutive calendar 
days for a work-related injury or illness shall request an OLOA If the need for leave is 
foreseeable; the employee shall request leave at least thirty (30) days in advance. If the 
need for leave is not foreseeable, the employee shall request leave as soon as practicable. 

d. To request an OLOA. the employee shall complete the online Request for leave of Absence, 
which can be accessed at MySutter Connection or by calling the Sutter Health Employee 

r r1 g e 3 I s .p- 



PAMFto ESC-RN 
Tentative Agreement Subj~t to Overall Agreement 

December 20, 2018 

Line fQr help with accessing ~nc,t completing tpe form. 
e. An OL()A.may no.t be tak~n on an in~rmittent or {edU~-schedule basis. 
f. An OLOA affords up to twelve (l2) months of leave for the qualifying ihjury/Illness. This 

includes reoccurrence(s) within twelve (12) months of the employee's return to work. 

2. Request for Leave and Certification 
a. Requests for le.ave shall be supported by appropriate certification. 
b. The Dl~abillty Department shall provide employees with the applicable certification 

requirements and forms. 
c. Employees may be required to submit re-certifications if new or continuing leave time is 

sought· after the expiration of an initial certiffoalion. 

3. Reinstatement/Return to Work 
a. Empk>yees returning from an approved leave not exceeding twelve (12) months shall be 

restoredto the same position, unit, and shifts/he held at the commencement ot the leave 
er, if unavailable due to reasons unrelated to the employee's leave or because holding 
open the position would substantially undermine the Medical Foundation's ability to 
operate the business safely and effirnently. to aaequlvalent position (With equivalent pay, 
benefits, and other employment tentls)·. lf the leave of absence exceeded twelve (12} 
months, the Medical Foundation ~tzfl use its best efforts to return the employee to the 
same position, unit, and shift 

b. An employee returning from a leave due to his/her own medical condltion shall provide 
required medical certification cont trming that the employee is able to return to work with or 
without reasonable aeeommodatlon. 

c. Failure or inability to return to work uponthe expiration date of a leave of absence may be 
considered a voluntary resignation.and the affected employee shall be terminated unless 
an extension of leave has been approved. 

4. Health and-Welf~re Benefits During Leave 
a. The employee's current medical, dental. vision, life, and long-term disability (LTD) ben~fifs 

shall be·conlinued during an approved leave for up to a maximum of twelve (12) months. 
b. Employees should consult with the S3 Benefits department regarding enrollihg newly 

eligible dependents in benefit coverage and how the leave may affect their benefits. 
c. During open enrollment, an employee on a leave sha.11 be provided appropriate information 

on how to process his/her benefit setectlons. 
d. During a leave of absence, the employee shall pay his/her share of-any benefit-premiums 

either through payroll deductions or by check delivered to the $3 Benefits Department by 
the ,applicable due date. Employees not in a paid status sufficient to cover the premium 
shall be billed by the S3 Benefits Department and should contact the Sutter Health 
Employee Line for information about premium payments while on leave, 

e. 
Personal Leave of Absenc.e. {PLOA} 
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1. All full-time, part-time, short.:hour, and per diem employees who have .completed one year of employ!"ent 
from their Anniversary Date are eligible for PLOA. Tempotary and 'Limited Term employees are not eligible 
foraPLOA. 

2. A PL.OA mcly b~- requestep .for emergency situatiqns where an employee: has exhausted leave entitlements 
or does not qualify for leavf:! under'this agreemehtof'stc,ate/federal leavelaws; Personal .Leaves shall not be 
granted forthl!l pursuit otother employment, to extend vacanors; or for time spent incarcerated, 

3. A PLOA may be grant~d for a mi~imum of seven '(7) days1.up to a maximum of two {2) months, With one 
~xtension for up to a ,maximum of three (3) months totaltime·off, An employee may be granted a PLOA one 
(1) nmeper rollin9 tweJve (:12) month penod, measured backward from the date the employee ccnmenees 

· leave. A PLOA may not be taken on an intermittent er reduced-.schedule basis. 

4. Ae.cruedPTO must be used while an employ~e Is on PLOA. 

5. Employees should provide the sup·ervisor at least thirty (30)-days prior written notice of the need for 
a PLOA. lfthis is not possible, notice must be given as soon as practicable after the employee 
learns of the need for the PLOA depending on the circumstances. Employees requesting PLOA 
shall complete the online Reques.t tor Leave of Absence. 

6. The supervisor-and Human Resources shall ;ev!ew· each PLOA request and, in their discretion, 
determine whether to grant or deny it bssed on the 3!:.,ffi11g and operational needs of the 
department. 

7. Benefited employees shall be responsible tor the full premium amount of health, vision, and dental 
insurance (both the employee and employer portions) fonmy full pay period during which an 
employee has been placed in a PLOA status code. If an employee.does not pay premiums in a 
timely manner, the insurance shall be discontinued. · 

a. The Medical Foundation shall contnue to pay the employer share of the cost for life 
insurance and long-term disability (L TD)insurance, provided the employee maintains 
coverage by paying his/her portion of the premium, if applicable. 

b. Retirement benefits shall accrue in accordance with the rules set forth in the Sutter Health 
Retirement Plan Document, as amended. 

c. Employees -shall not accrue additional benefits during PLOA, except as may be provided 
for by the terms and conditions of a particular employee benefit plan. 

8. Employees returning from an approved PLOA shall be reinstated in the same job classification held 
prior to the PLOA, including the department and shift, unless mutually agreed to otherwise in 
writing. 

9. Failure or inability to return to work upon-the expiration of PLOA shall be considered a voluntary 
~si~nation and the affected employee shall be terminated unless an extension has been approved 
m advance. 

P,1f'.t•Sl6 
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SECTION·## MEETINGS/IN-SERVICE TRAINING (COMPENSATION FOR REGISTERED NURSE 
ATTENDANCE) 

A. RNs attendance at meetings scheduled by the Foundation or byth 
includes, but is not limited to: in-service education or training; Clinical 

time worked. 

PAMF..,, /. /, c:; 
Date~ 

ESC 
Date _ _,._,~--- 
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NO DISCRIMINATION 

There shall be no discrimination by the Employer against any Registered Nurse or applicant for 
position as a Registered Nurse on account of membership in or activity on behalf of the Union, 
provided that such activity shall not interfere with any Registered Nurse's regular work or with 
the normal activities of the Employer. Neither the Employer nor the Union shall discriminate for 
or against any employee or applicant for employment on account of sex, race, creed, color, 
religion, national origin, sexual orientation, age, physical or mental disability, or veteran's status 
to the extent required by law. 

The Employer and the Union agree that all employees, including1,11ana~;~a_95l physicians will 
treat each other, regardless of position, with dignity, respect, courtesy andlJ1§t. 

1l-vtvf/ G ,.,. ~ 
PAMF 

Date 
ESC .~:1. .. I 11 
Date--1f¥ 
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Section##: Paid Time Off (PTO) 

A. Accrual of PTO 
Full Time, Part Time and Short Hour RNs accrue PTO from their first day of employment based 
on their actual hours worked including overtime, exclusive of missed meal/break penalties. 
PTO is accrued based on a maximum of eighty (80) hours paid per pay period. PTO hours are 
used for the paid recognized holidays and may be used for vacation, illness, family 
emergencies, religious observance, preventative health or dental care, personal business and 

1 other elective absences. I)_ A{<.. "tl1,, I~ 

Current accruals will remain in effect through the final pay period in~- ?,()2 1 -­ Effective the first full pay period in January,~=~:! €3, ~;\,A\~ 
Accrual Schedule for Full-Time RNs: 

Months of 

Service 

or Years of 

Accrual 

0-23 months 0-1 year 26 days PTO 

24-59 months 2-4 years 31 days PTO 

60-119months 5-9 years 36 days PTO 

120months 
&over 

10+ years 41 days PTO 

B. 

Part-time and short hour employees who work less than a full straight-time week (40 hrs.) shall 
accrue PTO on a prorated basis. The proration shall be based on the ratio of actual hours 
worked in the week to the full straight-time workweek. 

PTO Eligibility 

All full time, part time and short hour employees are eligible to utilize accrued PTO. 

C. The Use of PTO 
PTO, as with all other time off, must be requested in writing in advance of the time off desired, 
and approved in writing by the supervisor/manager, except for emergency or illness. Approval 
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will be based upon the supervisor/manager's determination of the department or unit's 
staffing needs. 

Individual PTO requests are granted based on first in, first granted, with seniority in the 
bargaining unit being the tie breaker and with consideration for time taken the prior year 
during periods considered highly desirable (e.g., those surrounding or including recognized 
holidays). The Registered Nurse must receive an answer from the immediate 
supervisor/manager regarding approval or denial of the PTO request within two weeks of 
making the request. PTO requests shall not be unreasonably denied. Once a PTO has been 
approved, management may not rescind it. The Registered Nurse must haye enough PTO 
accrued at the time a requested PTO is to be taken. 

D. PTO Maximum 

Hours over 328 will be automatically cashed out on the first pay date each December without 
a 6% penalty, and voluntarily cashed the first pay date in April with a 6% penalty. 

E. 

F. 

Payment Upon Termination 

The employee will receive payment for all PTO hours accumulated at the time of termination. 

PTO Hardship Distribution: Employees who have a PTO bank balance of more than eighty 
(80) hours may be eligible to request a PTO payment due to hardship outside of the 
designated sell back periods once per rolling backward 12-month period. Hardship is 
defined as an extreme financial hardship as a result of catastrophic events beyond the 
employee's control, and the requested funds are necessary to satisfy that financial need. 
Documentation of circumstances will be required prior to approval. The PTO hardship 
payout is subject to six percent (6%) penalty/forfeiture in addition to all applicable payroll 
taxes. 

G. 

H. 

PTO Cash Out: Eligible employees who have a PTO bank balance of at least eighty (80) 
hours may be eligible to request a "sell-back" of PTO once per year. 

Requested hours will be paid on the first pay date in April of each year. The request must be 
submitted through the Employee Self Service for final approval and delivery to the Payroll 
department. 

PTO hours will be deducted from the employee's PTO bank. These hours will be converted 
to dollars based on the employee's current hourly rate excluding any shift differential. The 
PTO sell-back amount is subject to six percent (6%) penalty/forfeiture in addition to all 
applicable payroll taxes. PTO sell-back will be distributed via normal payroll distribution 
channels. 

Donation of PTO to an Employee under Emergency Circumstances 

Employees who have a PTO bank balance are eligible to request a transfer of any amount of 
accrued PTO hours to another PTO-eligible employee at the same affiliate or legal entity who 
has experienced an unanticipated Medical Emergency. Employees can contribute hours that 
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will maintain a balance of eighty (80) hours in his/her PTO bank. A Medical Emergency is a 
medical condition of the employee or a family member of the employee that will require a 
prolonged absence of the employee from duty and will result in a substantial loss of income 
to the employee because the employee will have exhausted all ccrue PTO. The receiving 
employee must have exhausted all forms of payment prior t a PTO donation. 

&7»!7 
PAMF /) L, I 
Date~? 

ESC 

Date---,,..__,~+--'- 
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Section ##: PTO Utilization 

Two Sessions for PTO Requests 

1: Request by February 1 for vacation dates September 1 of the same year through April 31st of 
the following year will be approved and granted by seniority. 

2: Request by September 1 for vacation dates for the following months of the following year - 
May 1 through August 31 will be approved and granted by seniority. 

Vacation at other times of the year will be on a first come, first served basis - Subject to 
management approval. The requests shall be answered no later than 15 day from the date of 
the request. Vacations that include both Christmas and New Year's Day may be denied. 

Seniority in the bargaining unit will be used as the tie breaker when multiple requests are made 
for the same time period. However for holiday weeks, rotational seniority (most senior RN that 
has not been granted that week in the past 3 years) will be used in the case of multiple 
requests. Vacation requests shall not be unreasonably denied. Once a vacation has been 
approved, management may not rescind it. The RN must have enou ued at the time 

e taken. 
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RECOGNITION AND SCOPE OF AGREEMENT 

The Employer recognizes the Union as the exclusive collective bargaining 
representative of the Registered Nurses employed by Palo Alto Medical Foundation at 
the Santa Cruz Hematology/Oncology & Infusion Clinic located at 2850 Commercial 
Crossing in Santa Cruz, CA; excluding Clinical Research Nurses, confidential 
employees, office clerical employees, guards, and superviso · ed in the Act. 

PAMF .l . r)f ,,, 
Date~ 
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SECTION##. REGISTERED NURSES NEGOTIATING COMMITTEE 

Appropriate nursing coverage will be provided for those Registered Nurses attending negotiations 
meetings during clinical hours. 

If more than one Registered Nurse is from the same department, then the manager will work with the 
Union in determining Negotiatlng Committee participation while maintaining safe staffing to meet 
patient care needs. When Negotiating Committee meeting times and dates are confirmed; Human 
Resources will notify the Registered Nurses' managers to release the Registered Nurses for the sessions. 
If there are conflicts in scheduling, the Union, Human Resources and the department manager will work 

~~ally agreeable solution. . _')_)_/ 

PAMF / ESC , :,~pt; 
Date /2 /~ //41 Date /1:.1/h,. /<<'.· 
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Section XX Retirement 

A. Retirement Plan 

All employees are eligible, including Short-Hour and Per Diem statuses, to participate in the Sutter 
Health Retirement Income Plan (SHRIP). Employees will be given materials, including a summary 
plan description. Annual employer contributions made to employee accounts based on Years of 
Service from 5% to 8% of eligible compensation. Employees must complete a Year of Service each · 
calendar year for a contribution. A year of service is a calendar year with at least 1,000 hours. 

1. Dispute Resolution 

Except as provided herein, the SHRIP Plan Document provides a detailed description of the 
SHRIP provisions and is the governing document when interpreting plan provisions. Any disputes 
or claims for benefits will be handled in accordance with the steps outlined in the SHRIP Plan 
Document 

B. 403(b) Retirement Plan 

Full-time, Part-time, Short Hour and Per Diem employees are eligible to participate in the 403(b) 
Retirement Plan under the terms set forth in the plan document. The Foundation will match fifty 
percent (50%) of the employees contributions, up to three (3%) of eligible compensation. The 
Foundation shall have the right unilaterally to modify this plan, but any such modification shall not 
affect the vested benefits, if any, of any employee. 

The Foundation agree that neither the Foundation's modification of the 403(b) Retirement Plan nor the 
effects of such modification is subject to the Grievance and Arbitration provisions of this Agreement. 
Upon either parties' request, the Union and the Foundation shall agree to meet and confer regarding 
the effects of changes to the 403(b) Retirement Plan prior to implementation of the changes. 



PAMF to ESC RN 
Tentative Agreement Subject to Overall Agreement 

November 11, 2018 

C. Retiree Medical Programs 

1. Early Retiree Medical Access (ERMA) 

The Foundation shall offer the Early Retiree Medical Access {ERMA) program. Full-time, part-time, 
and limited term employees shall be eligible for the ERMA program. The specifics of the program 
shall be available to employees and can be obtained, during normal business hours by calling the 
Sutter Health Employee Line: 855-398-1631. Th:e cost of the program shall be borne exclusively by 
the member and rates may be adjusted periodically by the carrier. Affiliate retains the right to 
terminate, amend, or modify this program or any other similar program in its sole and absolute 
discretion. 

2. Retiree Health Care Account (RHCA) 

The Foundation shall provide a post-retirement health care arrangement for eligible employees as 
follows: The Retiree Health Care Account Plan {"RCHA Plan") shall be available to all full-time and 
part-time employees who, at the time of retirement, are at least sixty {60) years of age and have 
both at least ten {10) years of service {1,000 or more hours of service in each calendar year) and at 
least five (5) years of continuous service (at least 1,000 hours ofservice in each calendar year) in a 
benefited employment status upon meeting the RHCA Plan's eligibility requirements. Eligible 
employees will receive one thousand dollars ($1,000) credit for each year of eligible service up to a 
career maximum of ten thousand dollars ($10,000). These funds may be used to pay for health 
insurance premiums prior to age slxtv-ftve (65) or for Medicare Part Band Part D premiums, or 
Medicare Supplemental plans, after age sixty-five (65), as provided for by the terms of the RHCA 
Plan. Participation in the RHCA Plan shall be governed by the terms of the plan document. See 
Summary Plan Description for detailed provisions. 

PAMF · 
Date ujd}d,P ESC 

Date --+........,~.,r__ 
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SECTION##. SAVINGS CLAUSE 

If any provision of this Agreement is found to be in conflict with the laws of the State of California or of the 
United States of America or any agency thereof, the remaining provisions of this greement shall remain in 

~4/ 
PAMF 
Date le /2.cJk 7 , 

ESC 
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SENIORITY 

(A) Seniority shall be defined as a Registered Nurse's continuous length of service within the 
bargaining unit. 

(B) Notwithstanding the foregoing, it is agreed that for all Registered Nurses covered under 
this agreement as of [ratification of the agreement], seniority shall commence from said 
Nurse's original date of hire as a Registered Nurse with PAMF. 

(C) In the event of a tie, the Registered Nurse with the lower California Registered Nurse 
license number will be considered the more senior Nurse. 

(D) Seniority shall be considered terminated by: 
l. Termination of employment from P AMF for any reason other than involuntary 

layoff 
2. An involuntary layoff period which exceeds twelve (12) months 
3. If a bargaining unit RN leaves her/his bargaining unit job at PAMF to take a job 

outside of the bargaining unit at PAMF 

PAMF 

Date 
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SECTION##. SEVERANCE PAY 

Regular employees who are permanently laid off as a result of a reduction in force shall be entitled to 
severance pay in the following amount, provided they choose to waive all further seniority rights to 
reinstatement to their jobs: 

6 months to 4 years of service 2 weeks pay 

5 to 9 years of service 3 weeks pay 

10 to 14 years of service 4 weeks pay 

15+ years of service 6 weeks pay 

To qualify for severance pay, the employee must sign a waiver of reinstatement right~~ithin thirty (30) __ / .. /, 
days of ncement of the layoff. __ or-, · ./ 

-------- . . 

PAMF 
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Article XX: Short Term Disability (STD) Benefit and Long Term Disability (LTD) 

Short-Term Disabil'ity (STD) Salary Continuation Benefits Pr(?gram. 

The purpose of the program is to provide an addit,ional income benefit to complement state 
and/or federal wage replacement programs for employees during an approved leave or when 
partially disabled and working in a reduced schedule and meet the qualifications to continue 
to receive STD benefits. 

1. 

2. 

Eligibility: Regular full-time, part-time and limited term employees are eligible for 
coverage. STD eligibility begins on the day immediately following the date the 
employee completes three (3) months in a full-time, part-time, or limited term 
position, as long as the employee is in an active status with PAMF and not 
currently in a leave status. To receive STD benefits under this program, the 
employee must be on an approved medical leave of absence and apply for state 
and/or federal wage replacement programs (i.e. State Disability Insurance (SDI), 
Social Security (SS), Total Temporary Disability (ITD)), where applicable. Details 
regarding the benefits and terms of coverage are outlined in the Human Resources 
Policy - Short Term Disability Salary Continuation. 

Benefits provided: 

a. STD is a supplemental wage replacement benefit provided to the 
employee in the event of total and continuous disability up to 
approximately sixty-six and two-thirds (66-2/3) of their normal pre­ 
disability gross earnings when integrated with state and/or federal wage 
replacement programs. 

b. STD benefits may include salary continuance for employees who are 
temporarily and partially disabled. The benefit is integrated with any state 
and/or federal wage replacement programs and any pay received from 
light duty work. 

c. Employees can elect (on the Request for Leave of Absence form) whether 
to use accrued PTO to cover any applicable elimination period and to 
integrate PTO with other wage replacement benefits if the leave is covered 
under FMLA/CFRA, PDL, or Military Leave. If the employee does not 
affirmatively decline using PTO, the Medical Center shall integrate accrued 
PTO with all applicable forms of wage replacement. 

If the leave is not covered by FMLA/CFRA, POL, or Military Leave, the 
Medial Center requires the use of accrued PTO. 
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d. PTO may also be used to supplement state and/or federal wage replacement 
programs and STD to provide income up to approximateiy one hundred 
percent (100%) of pre-disability gross pay based upon FTE status. Payroll will 
automatically integrate PTO with the above benefits If the employee does not 
specifically designate on the Leave of Absence Request Form to not integrate 
PTO. 

3. Calculation: 
a. Day 0-3 (ellrnlnatlon period) will be unpaid under the STD benefit for 

occupational disabilities. 

b. Day 0.:.7 (elimination period) will be unpaid under the STD benefit for non­ 
occupational dlsablllttes. 

c. Day 8 (for approved STD claim for non-occupational disability) or day 4 (for 
approved STD claim for occupational disability) the employee will be paid 
the fyll salary continuation benefit less the maximum state and/or federal 
wage replacement or other anticipated income. 

4. Benefit Period: The maximum benefit period is one hundred and eighty (180) 
calendar days from the date the disability begins. 

5. Qualifying Period: Re-occurrence of the same disability within one hundred and 
eighty (180) calendar days of the onset of the original disability will be treated as 
a contlnuatlon of the original disability. The employee will not be subject to 
another elimination period; however, all time for the original period of disability 
Will be counted in determining the remaining benefit period. Once an employee 
has exhausted all of his or her one hundred and eighty {180) calendar days of 
disability of STD benefit, the employee will not be entitled to additional STD pay 
for the same disability until he or she has returned to work in active status, for a 
period exceeding one hundred and eighty (180) calendar days. 

LongTerm Disability (LTD) 

1. Eligible employees shall receive Employer-paid core long-term disability 
insurance in the amount 60% of pre-disability earnings, as defined by the 
certificate of coverage, up to a maximum monthly benefit of $5,000 and a 
maximum benefit period of 5 years. An eligible employee may buy up the 
long term disability insurance that provides a benefit of 60% of pre­ 
disability earnings up to a maximum monthly benefit of $10,000 and a 
maximum benefit period to age 65 (or up to age 70 if the Employee is over 
age 60). The Employee pays premium for this insurance. 
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2. The Employee must work at least 40 hours per pay period to be eligible for 
core and buy up long term disability insurance. The eligibility waiting 
period for a new employee is the first day of the month following 30 days 
of hire 

3. New or newly eligible employees must complete the enrollment process to 
purchase buy up long term disability insurance within 60 days of becoming 
eligible. If the employee does not enroll by the 60-day deadline, the 
employee will not be able to enroll in coverage until the next open 
enrollment period. Changes to buv up long term disability insurance may 
also be made at open enrollment. 

4. Certain benefit limitations apply. The terms and conditions of the coverage 
are set forth in the certificate of coverage. The coverage shall be 
administered consistent with the certificate of coverage, contract with the 
carrier and the plan documents. 

PAMF / 
Date JkAP ESC 
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STRIKE AND LOCKOUT 

The Union agrees that during the term of this Agreement there shall be no strikes, work 
stoppages, work slowdowns, coordinated withholding of services, boycotts, or picketing of the 
Employer for any reason regardless of whether the underlying dispute is subject to resolution 
through the grievance and arbitration procedure. No registered nurse shall encourage other 
registered nurses to take part in any work stoppage or slowdown during the term of this 
Agreement. The Employer agrees that during the term of this Agreement there shall not be a 
lockout of registered nurses for any reason. 

The Union's no strike pledge also prohibits alleged sympathy strikes, and it is expressly 
understood that registered nurses may not refuse to cross or work behind any picket line 
placed at the Employer's facility unless the picket line is a lawful p · ary icket line established 
by the Union. 

!-~ 
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UNION ACCESS 

The authorized representative of the Union shall be allowed to visit the facility for the purpose of 
ascertaining whether or not this Agreement is being observed. The Union representative shall notify 
Human Resources in advance of the visit. The Union representative shall not interfere with the work of 
registered nurses during the visit or cause them to neglect their work and shall limit his/her activity to 
matters arising under the Agreement. The Union representative conferring with registered nurses will 
do so only upon the registered nurse's free time and in public areas seg~ITTT"h<nm any patient care area 
or patient waiting area. 

PAMF / / 
Date /J..~ //~ It 
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Section##: UNION MEMBERSHIP 

A. Harmonious Labor-Management Relations 

The Union recognizes its obligation to cooperate with the Employer to help ensure maximum 
service of the highest quality and efficiency, as professionals. The Employer and the Union 
recognize their obligations to treat employees in a fair and equitable manner. The Employer and 
the Union affirm the principle that harmonious labor-management relations are to be promoted 
and furthered. 

B. Union Membership and Service Fees 

All employees subject to this Agreement presently employed by the Employer on the execution 
date of this Agreement who are currently members of the Union, and all such employees who 
may subsequently become members of the Union, shall be required as a condition of 
employment to maintain their membership in the Union in good standing during the life of this 
Agreement. 

All new employees subject to this Agreement first employed by the Employer after the execution 
date of this Agreement shall, as a condition of employment, either (1) join and remain a member 
of the Union within thirty (30) days after employment, or (2) in the alternative, pay to the Union, 
commencing within thirty (30) days after employment, a fee for services rendered by ESC in an 
amount equivalent to regular membership dues, less non-chargeable costs defined as follows: 

Non-Chargeable Costs 
The costs of the following activities are not included in the calculation of the service fee: 

a) Lobbying or other political activity except as authorized by law; 
b) Payments to affiliates, except for chargeable costs as authorized by law; 
c) Social activities except as authorized by law; 
d) Charitable and philanthropic activities; 
e) Insurance and other benefits programs except as authorized by law; and 
t) Any cost that, by law, cannot be included in an agency shop service fee. 

In no event shall the service fee charged exceed 95 percent of the regular union membership 
dues. 

Any newly employed Registered Nurse subject to this provision may: 
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(1) Execute a written declaration that he/she is a member of a bona fide religion, body or sect 
which holds a conscientious objection to joining or financially supporting any employee 
labor organization as a condition of employment; and 

(2) Pay a sum equal to the agency shop service fee to a non-religious, non-labor charitable 
fund chosen the employee from those charities listed with United Way, Combined Health 
Appeal of California, or Environmental Federation of California. 

Within thirty (30) days after the Employer hires a new employee, the Employer will inform the 
Union in writing of the name, address, and classification of said individual. Said notification 
shall be in electronic format and forwarded to the Union via email to a representative designated 
by the Union. 

C. Indemnification 
The Union shall indemnify the Employer and hold it harmless against any and all suits, claims, 
grievances, demands and liabilities that arise out or by reason of any action or omission of the 
Employer in complying with the parties' agreement on union membership and service fee. 

~ 
PAMF / / 
Date / L QlJ //t.f r i 

ESC l /4 
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SECTION #II WORI< SCHEDULES 

(A) Schedules 

As long as there is sufficient work, Regular Full-Time, Regular Part-Time and Short-Hour RNs will 
be scheduled to work their Full Time Equivalent (FTE) hours in a work schedule established by 
the Employer. For the convenience of RNs, work schedules will be posted at least fourteen (14) 
days in advance of the effective date of the schedule. The work schedule will specify an RNs 
work days and work shifts. The Employer shall make every effort to maintain an RN's regular 
work schedule, however the Employer may need to make temporary changes to meet an 
operational need. 

In the event of a permanent change to an RN's regular work schedule, the Employer will 
provide at least thirty (30) days' notice in writing to the RN. 

(B) Changes to Posted Work Schedule 

Distribution of Additional Hours 

When there is a need for additional hours, RNs on a voluntary basis by seniority, will be offered 
those hours starting with the most senior qualified RN. 

In the case where the Employer has less than twenty four (24) hours' notice of the need to fill a 
shift, and if no qualified RNs volunteer to work the additional hours, the additional hours will 
be offered by reverse seniority starting with the least senior qualified RN. 

Order of seniority is by the following: 

a. Per Diem RNs 
b. Temporary RNs 
c. Short-Hour RNs 
d. Regular Part-Time RNs 
e. Regular Full-Time RNs 

Nothing in this section shall be interpreted in such a way as to compelfhe ~rh.Jloyer to offer 
overt' ay prior to ustlng non-overtime options. ·!.,-41<1
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SETTLEMENT AGREEMENT BETWEEN 
Palo Alto Medical Foundation and Engineers and Scientists of California, Local 20 

July 2, 2019 

The following settlement agreement, including the attached tentative agreements sets forth a Collective 
Bargaining Agreement between Palo Alto Medical Foundation and Engineers and Scientists of California, Local 20. 

The parties agree that all proposals not specifically agreed to within the tentative agreements and this 
agreement are withdrawn. 

Any new contract practices, including those in previously signed tentative agreements, will be implemented 
upon ratification, unless otherwise indicated. 

Any new pay practices, including those in previously signed tentative agreements will be implemented the start 
of the first full pay period beginning after thirty (30) days post ratification of the Agreement, unless otherwise 
indicated. 

Effective dates for contract changes will be as shown below**: 

C!ihange Effective Date - . •• .... 

First RN pay increase Start of first full pay period beginning after July 1, 2019 if 
agreement is ratified by July 16, 2019 and PAMF is notified of 
ratification by close of business (5pm) on July 16, 2019 

Jury Duty/Bereavement Leave changes Start of first full period after ratification. 

MLOA/OLOA/PLOA changes First of the month following 30 days after ratification. 

Employment Classification changes (FT, PT, SH, Commencing with the pay period that begins December 8, 2019 
etc.) 
PTO changes (cash-out, elimination period etc.) Commencing with the pay period that begins December 8, 2019 
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Wages 

a. Transition to Wage Grid: Effective the first full pay period after July 1, 2019 or after ratification of this 
agreement, whichever occurs later, the Registered Nurse will receive a 2.5 % increase and then be placed in 
the wage grid at the step in the grid in accordance with Appendix "A". 

Steps (7 yr) (10 yr) (15Yr) (20 yr) (25 yr) 
New Grad 1 2 3 4 5 6 7 8 9 10 11 

59.31 65.06 66.88 68.76 70.68 73.06 75.4 77.48 79.6 81.8 84.04 85.76 

b. Per Diem Wage Grid: (10% above the wage grid) 

Steps (7 yr) (10 yr) (15Yr) (20 yr) (25 yr) I 
1 2 3 4 5 6 7 8 9 10 11 

71.57 73.57 75.64 77.75 80.37 82.94 85.23 87.56 89.98 92.44 94.34 

c. Future Progression: Once placed in the wage grid, an RN will progress yearly through the first six (6) steps. For 
movement through the tenure steps, defined as years of service as an RN at the Foundation, or at a Sutter 
Entity, an RN must have met the year's requirement for that step. No RN shall advance more than one step in 
any twelve (12) month period. If an employee is eligible for a step progression, the increase will be effective at 
the beginning of the pay period following the salary review date. 

d. There will be a 3% increase to salary range effective the start of the first full pay period that commences after 
July 1, 2020, or the first full pay period one year after ratification, whichever is later. 

e. RNs employed on July 1, 2021 or two years after ratification of this agreement, whichever occurs later, will 
receive a one-time, lump sum payment equal to 3% of the employee's base compensation for the preceding 
26 pay periods. Base compensation includes all regular hours paid, including shift differential if applicable, and 
PTO paid.* 

* Excluded from the base compensation for calculation of the payment is overtime, PTO cash-out, ESL, standby, 
callback, other premium pay, and any pay for work outside eligible the position of Anesthesia Tech. The 
payment will be subject to applicable withholdings and deductions. Employees on an approved leave of absence 
at the time of the payout shall be for the payment upon return from their leave, based on eligible 
compensation. 

Differentials 

a. Registered Nurses who start work at or after 10:00 am and work four (4) or more hours of their shift after 4:00 

PM will be paid a 10% differential for eligible hours worked in the shift zone - 4:00 PM to 12:00 midnight. 

b.. Registered Nurses who work on Saturday shall receive a 10% differential in addition to their regular base pay 

for hours worked between 11:00 pm Friday and 10:59 pm Saturday. 
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c. Registered Nurses who work on Sunday shall receive a 15% differential in addition to their regular base pay for 

all hours worked between 11:00 pm Saturday and 10 :59 pm Sunday. 

d. Registered Nurses who are assigned charge duties will be paid a 10% shift differential in addition to their 

regular base pay for all hours worked. Charge duty assignment will be assignment will be designated by 

Management 

e. Registered Nurses Employees designated to act temporarily as a trainer will receive an additional 10% per 

hour added to their regular base rate for all hours spent training subject to pre-approval by their 

supervisor/manager. This pay differential applies only to qualified employees who take on the temporary 

additional responsibility of training. Trainers in the context of this policy must be qualified to train and must 

have a proven format or plan for instructing in a specific subject. This includes members of the nursing and 

other clinical staff trained to act as preceptors through an official Preceptor Program. 
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Term of Agreement 
Three years from date of ratification 
This Agreement has been executed on this 2nd day of July 2019. 

The union and its bargaining team agree to fully recommend this agreement, without qualifications, to the 
bargaining unit for ratification. 

Palo Alto Medical Foundation 

David Cuesta, Director, Labor Relations 

Date Date · 
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